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Accreditation

The Dean: The

'National
Client
Counseling

Report,
By Gail Hamm

·a nd Some AdviCe
also in builidng the national
reputation of a law school. The
AALS will take an independent
look at tlre ABA report, and decide
whether to renew our membership.
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DAY!!!
Monday April3: BALSA will have
an
evemng
presentation
Tuesday April 4:
WLSA will
present a forum on the "Legal
Aspects of Alternative LifeStyles"
Wednesday, April 5: BALSA will
have an evening presentation .
The Christian Legal Society will
feature Professor Richard Mouw
on the ''Enforcement of Morals.''
Frida~, April 7:
Law Day
Lunc eon m the Great Hall of the
Union will be buffet style, with
chicken, roast beef, and SHRIMP!
Guest speaker will be Mr.
Thomas Todd, a prominent black
Chicago attorney.
After the
luncheon, DTP will sponser a
reception for Mr. Todd and all
members of the law school are
invited
to
attend.
Friday. April 7: In the evening
DTP is planning their annual,
infamous roast of a faculty member. This year the Honoree is
Judge Willis.
Saturday, April 8: The day will
begin with a road rally open to all
students and vehicles.
It will
tentatively end at Bicentennial
Park where there will be a Picnic
Lunch, follwoed by a softball
game between the Law School
All-Stars and the Valpo Yound
Lawyers Division ABA Team. The
Faculty-Women's basketball game is also pending.

Beginning next year, the llbrary
budget will be substantially increased for new acquisitions and
staff. The library budget will
include a 100,000 dollar appropriation over a period of four years to
be spent on filling the gaps in our
present collection.
Funds are
being make available to hire a
How does a law school build a
second assistand law librarian as
reputation?· Many law students
soon as possible, and a third
assistant next year. A special
have asked this question recently,
especially those of us entertaining
library consultant will be utilized
thoughts of emp!o_yment after
on a retainer basis to advise on the
graduation in May.
~st available use of existing
The job application and interview
space and facilities. An increase
processes raises the query. What
in clerical staff is anticipated for
the librarY .
do we do when a prospective
Another improvement for the
employer has never heard of
Valparaiso Law School? Does that
library will include purchase of
mean legal education at ValparMicroforms and equipment.
Microfroms are one of the most
aiso is substandard to those we
are competing with? NO. What
efficient ways to educate young
does it mean and how do we
lawyers at the lowest cost. The
address the problem?
foreseeable future of this law
Unfamiliarity with ·vu indicates
school must include training stuthat the reputation of our law
dents in both traditional research
school is not as developed as that
tools and the new microform
of other schools. So, how do we
techniques.
•
improve our image? We get hired
Reputation of a law school is also
in areas of law that reflect upon
enhanced by the skill and prestige
the name and tradition of the
of its faculty. Present plans would
school.
include creation of detailed tenure
SATURDAY NIGHT! The Law
Dean Ehren has offered these
and promotion standards for our
Day Dinner/Dance at the Greek
thoughts on reputation. Reputafaculty.
These standards will
Orthodox Church in Merrillville.
tion means our graduates must
include increased publication in
There will be a fantastic sit-down
get out and impress colleagues in
law reviews as well as participadinner, followed by the music of
the profession and in legal education and attendance at profession''Promise''
tion.
Builiding a reputation
al meetings. This promotion and
demands employment of our
standards committe is an internal
Tickets for the Luncheon and
graduates with national agencies
body chaired by Professor Nelson.
Banquet are $2.50 apiece for
and large corporations. It means
The Committee is also concerned
students and faculty, $5.00 for
expanding the curriculum and the
about limiting the faculty course
guests.
size of the faculty . Establishing~·~loa=d-..- - - - - - - - - - such a reputation is an appropriate goal for VU at this time but the
process
will
be
slow.
Significant steps have already
been taken toward improving our
reputation. Dean Ehren submitted a report to the University
Administration requesting financial support and cooperation. The
University responded favorably,
and has agreed to work with our
THE VALPARAISO UNIVERSITY SCHOOL OF LAW
faculty to accomplish some immeVolume
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ACCREDITATION:
Time to
Review VU Law Credntials
Sometime during the first two
weeks of April a fact-finding team
from the American Bar Associ&tion will visit the law school. The
Committee's purpose is to evaluate our professional standards and
determine whether to renew our
accreditation.
Dean Charles Ehren indicated in
a recent interview that the process
of accreditation is not an experiench we should fear. "We need
some work", he said. However,
the ABA committee's goal is to
analyze our strengths and weaknesses and then to make a report
to the ABA Legal Education
Committee. The fact-finding team
will spend three or more days here
inspecting the building, talking
with students and faculty about
curriculum, the library, faculty
course load, and requirements for
graduation. Dean Ehren encouraged students to be honest with
the visitors, and discuss student
impressions and concerns with
them.
The Team Report is forwarded to
the ABACommittee on Legal
Education. The leadership of the
Legal Education Committee then
makes a recommendation to the
ABA regarding our accreditation.
The entire ABA officially votes on
the
matter
in
August.
·1n addition to ABA accreditation,
a copy of the inspection report is
also mailed to the Association of
American Law Schools. Affiliation
with AALS is an important symbol
of prestige among law school.s
Membership in AALS depends
upon the quality of legal standards
endorsed by the school.
The
uali of standards is im rtant

The National Client Counseling
Competition will be held Saturday
March4, 8:30a.m. at Notre Dame
Law School. (That is one hour later
than here at VAlparaiso.) Three
VU Law students have been
chosen to represent us: Tom
Stammel and Clare Nuechterlein,
both second year students, comp
prise the primary team.
Sue
Kellock, also a second year
student, has been selected as
alternate in the event that either
Oare or Tom are unable to
participate.
The Counseling problem this
year involves the rights and
liabilities of unmarried persons
living together or in business
together. This is the Regional
competition. There are approximately twelve schools competing,
four divisions made up of three
schools each. The twelve schools
represented are from Dlinois,
Indiana and Wisconsin, and inelude DePaul, Loyola, U. of
illinois, &SOUTHERN lliinois U.
There will be two rounds, one in
the morning with those winners
competing against each other in
the afternoon round. There will
be three judges observing each
interview. Twenty minutes are
alloted for the interview itself and
an additional ten minutes are
spent on oral recap, summary and
plan of action.
The victorious teams compete in
the National Competition April1,
1978 in New York city.
Notre Dame is not very far from
here. At the most it's only an
hour's drive. How about giving
our team some support and their
own personal cheer
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, HONOR CODE COMMITTEE: FINAL REPORT
The Honor Code Committee was
composed of:John Junke, Chair.- Man; Sharon Buckler; Tom Starn• mel; Dan Murphy, Advisor; and
Mr. Phil Brockington, Faculty
• Representative.
' · Weather permitting, a meeting
of the Student Body on February
28 will be held to discuss the
' Revised Honor Code and to vote
on Constitutional revisions necessary to incorporate the Revised
~ Honor Code into the Constitution
and By-Laws of the S.B.A.
~ Questions concerning the changes from the present Honor Code
System may be brought to the
"' Committee members prior to the
~ general meeting. If at all possible
, The Committee urges your
attendance at the meeting.
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ARTICLE ONE: THE HONOR
SYSTEM
1.10 The Valparaiso Univer-sity
Law School Honor Code System
(hereinafter called the "Honor
System"( includes the Honor
Code, the Law School Honor Code
Rules and Regulations (Hereinafter called ''Rules and Regulations"), the Law School Honor
Code Commission, the Law School
Honor Court, the Presenters, and
the President if the University.
1.20 The Honor Code: I have
neither given nor received nor will
Itoloerate other'use of unauthorized _
aid.

1.30 The Law School Honor
Code Commission (hereinafter
called the "Honor Commission"
shall draft Rules and Regulations,
and act as an appellate body.
1.40 The Law School Honor
Court (hereninafter called the
"Honor Court"shall hear and
decide cases, and recommend
sancions to the President of the
University.
1.50
The Presenters shall
receive allegations of prohibited
conduct, conduct investigations,
initiate proceedings, gather and
present evidence to "the Honor
Court, and appear before the
Honor Commission on appeals.
1.60 The President of the
University shall appoint the members of the Honor Court, receive
recommended sanctins against
the Accused and changes of the
.Rules and Regulations of the
Honor
System.
ARTICLE TWO: SCOPE OF THE
HONOR SYSTEM 2.10
The
Honor System is formed pursuant
to the Instrument for Intenal
Governance as promulgated by
the Faculty of Valparaiso University. 2.20 No person shall hold
more than one position within the
Honor System. 2.30 The Presenters shall have sole authority to
conduct investigations, initiate
proceedings, and represent the
Law School before the Honor
Court and the Honor Commission.
2.40 The Honor Court shall have

exclusive original jurisdiction to
hear and decide cases of alleged
violations of the Honor Code, and
to make recommendations of
sanctions to the President of the
University.
2.50 The Honor Commission
shall have original appellate jurisdiction to hear and decide appeals
from Honor court decisions, and
shall review and draft Rules and
Regulations for the Honor System.
2.60 The President of the
University shall have original
appellate jurisdiction to hear and
decide appeals from Honor Court
and Honor Commission decisions,
exclusive jurisdiction to make final
decisions regarding the guilt of
the Accused and the sanctions to
apply against the Accused, and
exclusive jurisdiction to make final
decisions regarding changes of
the Rules and Regulations of the
Honor
System .
2. 70 The Honor Code pertains to
all academic matter at Valparaiso
University School of Law.
2.80 Academic Matter shall be
defined as any activity which may
affect a grade or contribute toward
the satisfaction of the requirements for graduation, without
reference to the location of the
activity. Academic Matter shall
include, but shall not be limited to
the
following:
2.81 An examination, test or
quiz.
2.82 Any research or other
assignment for a course outside of
class.

2.83 Any work which is in full or
partial satisfaction of requirem~nts for which credit is given.
ARTICLE THREE: PROHIBlfElJ
CONDUCT
¥3.1? In any academic matter,
it shall be a violatin of the Honor
Code to engage in any of the
following:
3.11
To use materials:
3.111 In an examination;1~st or
quiz, other than those specifically
authorized by the instructor.
3.112 In research or written
assignment which are specifically
forbidden by the instructor.
3.12 To submit as one's work
the
work
of
another.
3.13
To give or receive
information or assistance specifically prohibited by the instructor,
or to solicit such information or
assistance.
3.14 To make any material
misrepresentation as to work
performed toward satisfaction of
the requirements for grade or
credit in any activity for which
credit
is
given.
3.20 It shall be a violation of the
Honor Code to engage in conduct
which tends to give an unfair
advantage in any academic matter.
3.30 It shall be a violation of the
Honor Code to tolerate others' use
of
unauthorized
aid.
3.40 It shall be a violation of the
Honor Code to refuse to obey an
order of the Honor Court.

ARTICLE FOUR:
THE PRE1
SENTERS
4.10
The duties of the
Presenters
shall
be:
4.11 To receive information
concerning allegations of prohibited conduct, to conduct investigations, to determine whether such
information and investigation requires initiation of proceedings
against the Accused, and if so, to
assign a Presenter to the case,
4.12 To initiate proceediungs
against the Accused by scheduling
a Hearing date with the Honor
Court and providing notice to the
Accused.
4.13 To represent the Law
school in gathering and presenting evidence to the Honor Court.
4.14 To represent the Law
School by appearing before the
Honor Commission on appeals.
4.20 Selection of Presenters and
Alternate-presenters.
4.21 The Student Bar Association (hereafter called the "S.B.A., ')President, during the Spring
Semester of his election, shall
nominate from the membership of
the S.B.A. eight candidates for
the psotions of Presenters and
Alternate Presenters for the following
academic
year.
4.22 From these eight nominations, the S. B.A Executive Board
shall select, during the Spring
Semester of its election, three
persons to serve as Presenters,

continued on Page 4
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New Assistant

Mr. Hess: Head Honcho
In the Library
Law students do a lot of
complaining and one of our
favorite topics is the law library.
We criticize the facilities, we bitch
about the noise, and the clutter,
and the dust.
Despite all the verbal abuse
suffered by the place we think it is
time to admist that our law library
is adequate. Without the boots
and services provided by the law
library personnel, our work as
students would be unbearable.
The law library is one of the most
important keys to a legal education. This issue we are salutina
the library and the people respon·
sible for making it a satisfying,
effective, place to study, and more
importantly, to research the law.
Mr. Elmer Hess is the head law
librarian.
He is the person
responsible for the purchase of
books and periodicals, the maintenance of the JefOJ: machine, and

all other business tasks necessary
for the efficient operation of the
library. Mr. Hess is a helpful
resource person, for tough reference problems.
In a recent interview, Hess
ezplained "We are here to help
the students". Mr. Hess announced there will be a t{}ltA,increase in funds for purchase of
continuation items,e.g.filling in
missing books and periodicals. In
addition, our law library will
become an official depository for
Government documents if the
proposed legislation passes in the
Senate. There are two advantages
to having a Government Deposit·
ory in the law school. 1--Since
government documents would be
mailed free of charge, the money
spent to purchase documents
coold be used on other materials,
and 2··The law school will get a
greater quantity of documents
since all government materials
will be sent.

All right. There comes .a time
when aU ed1tors must take a
break: to re-evaluate time and
policy. This is the time, and I am
angry. I am also tired. I would
like to make it clear that this will
not be an intellectual editorial. It
may not even be rational. I am
certain, however, that I need not
apologize because in my righteous
indignatiollf I am sure of what I
am going to say. Law students are
a selfish, arrogant, despicable
group of people. Yes, we are
lawyers.
So?
Indeed, as a
collective whole, we may seem to
stand for something. Indeed, as
individuals, we may be gentle,
good sensitive human beings.
However, I can not be concerned
or preoccupie4 with individuals
today.
This .is a law school newspaper.
Made up of a law student staff.
What we are as an editorial board
and what caliber and quality of
news we print is directly attributable to the input of the students.
What I see is a small staff trying to
publish a newspaper with no
support from anyone but the
administration.

Ironical? You better believe it. I
doubt anyone could accuse me of
conservatiove politics or philosophies. I print what T get. And I
have been getting pr..;dous little
from any class. At this moment,
first year students are the backbone of this rag, and I am grateful
for their interest. (Four of the
seven staff are first year students).
As editor I had few ezpectations.
My perception of an editorial
policy was intra-law school with an
emphasis on legal issues. So, last
semester I went to law review and
Professor Nelson for some ezamples of our best scholastic journalism. What you see printed this
issue is the total cooperation I
received putting together an issue
on BAKKE. Yes, there are no
articles defending Allan Bille
because n010.e I asked would write
one. No time was the excuse. It's
an overworked issue was the
comment.
Criticism.
Complaints. No ideas. No thoughts.
Just negatives. Law review let me
down. I am disappointed. We are
..!!!. too busy. It's just that some
will make time to contribute.

utilize the Interlibrary lau .,._
tem. Interlibrary loan permlst
students to use the refereDOe
materials from other university
libraries.
Those boob &lld
periodicals unavailable at oar
h"brary can be specially ordered
and mailed here. The request
forms are available from Jeume at
the circulation desk. It uaual1y
takes a week to tell clays to
procure tbe resources.
The
student using the service will be
assessed the charge of xeroma.
Mr. Walsh is available to answer
any reference questions Mooclay,
Wednesday, &lld Friclay from
8-4:30pm, &lld Thursday and
Tuesclay from 1-9pm. Welcome

Jim walsh officially began his
duties as assistant law librarian OD
January 3, 1978.
Mr. Walsh
completed his Master's dep-ee in
Librarianship (MSL) from Westem Michigan University in December. He is originally from
Fitchburg, Massachusetts, a city
of about 40,000 people. Valparaiso is quite a change for him. Jim
and his wife Beth live in Andover
Park apartments, and like what
they've seen of Valparaiso.
Mr. walsh is directly respoDiible
for the Interlibrary Lou program
and the Government Depository
system of the library. Jim would
Ute to e11coaraae studellts to Jim.

More Staff You Should

Our library is currently receiving
both the Appellate and Supreme
Court briefs of the Indiana Supreme Court. The briefs are ffied
by docket number and are located
near the North East Reporters.
Mr. Hess would like to encour·
age students to ezamine both the
government documents and the
vertcal rues. (Those tall cabinets
located near the card catalogue).
He advises students not to leave
their personal belongings in the
library, because of the possibility
of theft. He is also concerned
about the appearance of the
library--books strewn around,
chairs everywhere. Mr. Hess has
been known to take an early
morning rampage through the
library at Sa.m., just to clean up
the mess.
So please, all students note. Try
to cooperate and help keep the
library clean. Remember, it isn't
nice to leave the mess for one of
your fellow students.

TIMEOUT
Law students are negatives,
which mathematically means less
than zero. I am tired of people
bitchlu& about the tenor of this
paper. I am tired of students
complaining about too much
sports and cooking. I am angry
that a few non-evolved specimens
in this law school do not recognize
a cooking column as a liberating
idea. Instead it is an idea that is
ridiculed, mocked, as a senst,
stereotyped role for women. OK.
That column is gone.
Law
students were not mature enough
to accept it for any, limited, or
enlightening purpose.
I am tired of having to pay law
students to lay out a paper. I am
tired of greed and ethnocentricism
and egomania
This paper is and can be as
legalistic as contributors wish. It
can be as innovative or as static as
the readers want. Put up or shut
up. Or, better yet, join the staff,
and make this paper what you
perceive it should be. Of course
then, you would have one less
thing to complain about.
So-go pick on law review.

I~ibrarian

Know
Mrs. Anthony A. Trolly has four
young children and her husband
''Tony'' works at Anderson Co.
here in Valpo. Ollie is Assistant to
Jane Johnson, Mr. Hess's Pel"os onal Secretary.
Ollie, as she is fondly known by
the library staff joined us at the
start of this school year. Her work
is important in the smooth and
efficient operation of a law library.
Ollie enjoys craft work, sewing,
music,and Reading. She and her
husband are avid supporters of
the Boone Grove Band and our
University Music Department.

Our Friendly and · orinattve
desk attendant is Mrs. Richard
Schroeder, known to most of us as
Jeanne. She is theMother of five
children and is Married to Dick
Shroeder, who is a local sales
manager for Folgers. Besides
discussing a variety of topics with
law students, Jeanne's favorite
hobbies in her leisure time include
plants,
disco,
Yogacrafts, and reading. Jeanne has
been with the library staff for 3
years. Unfortunately we will lose
her this summwe as her family
will be moving to the Grand
Rapids
area .
liljiiiiiiiiiiiiiiiiliiiiill_ _ _ _ _ _ _ _ _ _ _ _ _ _lllliillilliil_ _ _ _ __
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In Re: Bakke A Review and
a Comment
By Prof. Richard Dawson
One of the concerns frequently
e xpressed while awaiting the
Supreme Court's decision in
Bakke v. The Regents of the University of California (553 P.2d
1152), is the effect the holding
may have on affirmative action
programs.
Affirmative action programs
fall into two general categories.
The Equal Employment Opportunity Conmission (EEOC) is the
agency established to administer
Title VII of the 1964 Civil Rights
Act. In its attempts to settle discrimination complaints, the EEOC
will negotiate an agreement with
the charged party to settle the
complaint. Often this agreement
will include a plan for the future
to insure the charged party's employment practices will not perpetuate the effects of past discrimination. These plans commonly
include goals for the charged
party to achieve in terms of hiring
individuals so the makeup of the
charged party's work force will
contain representation of
different minority groups to the
extent these groups are represented in the potential work force as a
whole in the geographic area
where the charged party conducts
its business. If negotiations fail
and litigation is successful, the
EEOC, and individual plaintiffs in
cases where the EEOC is not a
~ party, will seek such a plan as a
part of their prayer for relief. In
those jurisdictions which have established their own laws prohibiting discrimination and an agency
to enforce same, this type of plan
is also common. These plans are
· typically labeled affirmative
. action plans.
The executive branch of the
federal government has also attempted to eradicate racial discri' mination in employment by a
series of executive orders, (hereinafter EO) dating back to the administration of Franklin D.
Roosevelt. The achievement of
this goal has been attempted by
• various means which were
included in the provisions of contracts between the federal govern• ment and the parties who provide
goods and services to the government. EO llll4, June 22, 1963,
• extended these requirements to
federally assisted contruction projects. BOth of these programs
were combined by EO 11246, September 24, 1965. Discrimination
on the basis of sex was also pro1 hibited effective October 13, 1968.
Pursuant to the rulemaking
, authority granted to the Secretary
of Labor by EO 11246, the Secre~ tary created the Office of Federal
Contract Compliance Programs
(OFCCP) as administrator. The

cedures to eliminate discrimination. Most, if not all, affirmative
action plans contain a statement
that the ,goals are not to become
rigid and inflexible quotas. Still, it
is not hard to imagine a situation
where an employer uses an affirmative action plan goal to select a
minority applicant to the exclusion of a non-minority applicant,
where the same types of arguments made in Bakke .would arise.
In this auth~iew, affirmative action plans of the types
mentioned above, regardless of
whether they are classifed as goals
or quotas can be defended under

OFCCP in turn has issued detailed
guidelines to follow in establishing
affirmative action plans. The
affirmative action plan must be
developed and implemented in order for the contractor or participants in federally assisted contruction projects to prove they have
lived up to the P!Ovisions in their
contract with the government
based on EO 11246 which requires
them to take affirmative action to
insure that applicants for employment are employed and e.mployees are treated during their -the compelling state interest test.
employment without regard to A careful reading of the California
race, color, religion, sex, or Supreme Court majority opinion
drives home the point that the
national origin.
Why might these plans be University failed to meets it~ bureffected by the Bakke Decision? den of proof concerning no other
A short explanation of the contro- less offensive means available to
versy in that case will bring the achieve the desire result. The
question into focus. The Davis majority only rejected one of the
medical school admitted a class of reasons offered by the University
one hundred (100) applicants per in support of the special adyear. Of these one hundred mission program as not being a
spaces, sixteen (16) were filled by compelling state interest. The
the so-called special admissions majority listed several alternative
program. The applicants were di- means which, in its opinion, were
vided into two pools. Those who less offen~ive, which the Univerwould qualify for the special ad- sity did not consider. But, that in
missions programs and those who my view, is the major point. The
were to be considered by the regu- University did not consider them.
lar admissions program. Although The University did not offer evithe special admissions program by dence as to why the alternatives
definition was to include educa- suggested would not be feasible in
tionally or economically dis· order to support the special adadvantaged students, the trial missions program. (See, Benfell,
court found only minority stu- Should the Constitution Really be
dents had been admitted under Color Blind, Vol . 4, No. 4. The
the program and members of the Barrister, 10 (1977 ), where the
white race were barrred from par- author asserts the University did
ticpation. Based on this finding, very little in the way of presenting
the California Supreme Court evidence at the trial level).
Is this evidence available? I beaccepted Bakke's argument that
this procedure constituted an un- lieve the answer is yes. (See
0 'Neil, Discriminating Against
constitutional quota.
The University then argued, a8 Discrimination, October 1977,
now it argues before the Supreme Indiana Alumni Magazine, p. 20,
Court, that the sixteen spaces where the author asserts much of
were only a goal. There is no floor the evidence necessary to support
a finding under
the compelling
below which minority presence is
allowed to fall and the medical interest test is already available
school did not admit unqualified and what information isn't availapplicants to insurf- that each en- able in evidentiary form is still
tering class contained a particular available to be gathered and put
into a form acceptable under the
number of minority students.
rules of evidence.)
There is also no ceiling on minoriI do not believe the Bakke deties. Minority applicants are not
restricted to acceptance by the cision will bring down the curtain
special admissions program. The on a society's effects to ride itself
total number of minority students of past illls. \\hat it will boil down
to is a matter of proof. Although
varies from year to year.
Affirmative action plans require the burden may be arduous, it can
be and deserves to be met.
~players to set goals to readjust
The preceding remarks were
their work force, if necessary, so
prepared
prior to the time the
it reflects the makeup of the available work force as a whole in the author learned the Court had
geographic area where the em- asked the parties to file supplemental briefs on the question of
player does business. To be sure,
the plans make allowances for per- the applicability of Title VI of the
Civil Rights Act of 1964. 28 USX
soanal qualification, and bona fide
occupational qualifications. At
the same time, the employer is
required to examine job qualification. duties, and selection pro

national origin under any program
or activity receiving federal financial assistance. (Note, the statute
by its terms does not include discnmmation on the basis of sex.)
Undoubtedly, the Davis
medical school participates in a
program or activity receiving
federal financial assistance. At
first blush, it might appear the
Court wishes to decide the case on
a statutory as opposed to a constitutional standard. This would
avoid many of the problems discussed above. However, in General
Electric V Gilbert, 429 U.S. 125
(1976), the Court exhibited a willingness to incorporate equal protection principles into a case construing the intent of Congress
under Title VII of the Civil Rights
Act of 1964. Regardless of the
Courts reasoning for asking for
briefs on this point, it is certain
that the federally assisted programs within the meaning of Title
VI would include federally assisted construction projects under EO
ll246. Hence, the impact of~
om affirmative action plans may
be more direct than first thou ht.

three

the assistance of five attorneys
donating their services, brought
suit against the Gary School District. While this legal action was
intended to force some measure
of improvement im the educational opportunities available to
the children in question, I found
most intriguing the backgrounds
of the attorneys representing the
parents.
Four of the five attorneys were
black and three of those four

black attorneys were VU graduates. It should be noted that
although all three gentlemen had
been admitted to this institution
under the auspices of its affirmative action program, they were
graduated from VU upon having
complied with the vigorous
academic demands that this institution makes of all VU graduates.
But for De funis ...
The other recent indicent
which comes to mind, occurred a
few weeks ago on the campus of
Tougaloo College, Tougaloo,
Mississippi. For the uninitiated,
Tougaloo is a predominantly
Black Institution of higher learning. I had the opportunity to
attend a dinner at Tougaloo,
where a number of students were
relating their summer work experiences. I was pleasantly sur. prised by the depth and scope of
their academic experiences. One
student has filed for a patent as a
result of his summer work at Monsanto's Research Division. Other
Comment
students are heavily into Physics,
Chemistry, Pre-Law, Biology, etc.
William Murrain
It was then that I finally gained an
appreciation of the statement that
As I recently sat in the c1ass of 80% of the black professionals in
my only Professor bold enough to this country are graduates of
raise the Bakke issue in class, I similar black institutions of higher
was neither surprised or dis- learning. But for~ ..
appointed by my colleagues' lack
My point is, if the Supreme
of response.
Court rules for Bakke and against
I am referring to the fact that affirmative action, realizing that
the Black students in the class there is precious little ground in
found themselves talking to each between, the result will be a draother v.hile very few of the other matic reduction in the available
students had very little to say. opportunities for minority stuRealizing that we (Black students) dents to attend graduate and prowere the only ones voicing any fessional schools. My faith in the
opinions on the rmtter, and that American system is tempered by
we were consequently entertaining my realization that the model
the spectators present, I stopped affirmative action program at VU
talking. What irks me, is the lack is an exception rather than the
of honesty this incident reflects. rule. This society will not conLack of honesty, in that, I am tinue to thrive and develope if we
certain that every individual pre- continue to deny opportunities
sent has some very strong beliefs for self-realizGttion to such a large
on this issue. Yet, we refrain from segment of our citizenry.
honestly and openly discussing
It is imperative that while we
our beliefs even though such dis- make every effort not to discricussions could possibly benefit all minate against any member of our
participants.
society, we must provide special
It has been my observation that assistance to those who have been
very little substantive exchange
schackled by · oppression .
occurs between the various ethnic and denied opportunity. Special
groups at this school of law. The assistance is needed not to help us
consequence of such an unfortun- to get ahead of the others, but
ate situation is that we will leave merely to strengthen us in our
this institution · with our biases efforts to join the race.
intact and as entrenched as they
were when we came here.
Nevertheless, the ~case reminds me of two recent occurrences which I would like to share
2000 et seq ..
Title VI prohibits discrimina- with you. Last summer, a group
The East Lincolnway Office (near
tion of the basis of race, color, or of parents in Gary, Indiana, with
Campus) remains open each dayJ
except Saturday, until 5:00 p.m.
for the convenience of Valparaiso
University students. On Satur~ay
the office is open until 12 o'clock
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HONOR CODF:
Cont. from Page
and two persons to serve asAlternate presenters during the following
academic
year.
4.23 TheS.B.A. Presdient shall
notify the Presenters and Alternate presenters of their selection
prior to the beginning to the
academic year in which they are to
serve.
4.24 The terms of Presenters
and Alternate-presenters shall be
one academic year, concurrent
with the terms of the Honor Court
and the Honor Commission.
4.30 Organization of Presenters
and Alternate-Presenters
4.31 Upon notification of their
selection, the Presenters and
Alternate-Presenters shall meet to
acquaint themselves with their
duties within the Honor System.
4.32
The presenters shall
establish a rotation or other means
by which they will assign a
Presenter to each particular case.
4.33 The assigned Presenter
may enlist the aid of one of more
other Presenters, Alternate-Presenters, or students to aid in the
investigation or presentation of a
case.
4.40 Disqualification of a Presenter
from
a
Case
4.41 A Presenter shall disqualify himself from participation in a
case when he believes he cannot
serve
impartially.
4.42
In the event of a
disqualification in the position of
Presenter, an Alternate-Presenter
shall fill the position for the
duration of the disqualification.
4.43 Disqualification from a
particular case shall not preclude

• Presenter'a ..., rlr t'
other
4.44 The Accused, for good
cause shown, may petition the
Honor Court for disqualification of
the Presenter assigned to his case.
The Honor Court shall disqualify
the assigned Presenter if a
majority reasonably believes he
cannot
serve
impartially.
4.45 Such petition for disquali•fication of the assigned Presenter
shall be presented to the Honor
Court no later than three(3) days
after receipt of formal notice. (see
7.22).
4.50 Vacancy in the Position of
Presenter or Alternate-presenter
4.51 Avacancy in the position of
Presenter or Alternate-presenter
shall occur when a Presenter or
Alternate-presenter is unalbe to
serv3 on any cases for a reason
other than that stated in 4.41.
4.52 In the event of a vacancy in
the position of Presenter, the
Honor Commission shall appoint
one of the Alternate-presenters to
fill the position for the duration of
the
vacancy.
4.53 In the event of a vacancy in
the position of Alternate-presenter, the Honor Commission shall
appoint a person to serve as
Alternate-Presenter from the
membership of the S.B.A. for the
duratin
of
the
vacancy.
4.60
Confidentiality
4.61
No presenter shall
disseminate any information
which he obtains by virtue of his
position, except as necessary to
fulfill
his
duties.
4.62 This duty of confidentiality
shall extend to anyone enlisted by
a Presenter to assist in the
performance of his duties.
4. 70 In the event that an
Alternate-Presenter serves in the
position of Presenter, he is
governed by these Rules and
Regulations as if he were a
Presenter.

ARTICLE FIVE: THE HONOR
COURT
5.10 The duties of the Honor
Court
shall
bt::
5.11 To hear and decide cases
brought before it by the Presenters.
5.12 To recomment sanctions to
the President of the University.
5.20 Selection of the Honor
Court
5.21 The Honor Court shall
consist of five JUstices, three
appointed from the membership
of the S.B.A., and two appointed
from the membership of the Law
School Faculty. In addition, two
S.B. A.Altemate-justices and two
Law School Faculty Alternate-justices shall be appointed.
5.22 The S.B.A. Justices and
Alternate-justices for the next
academic year shall be recommended to the President of the
University by the S.B.A. President, with the consent of the
S.B.A. Executive board, during
the Spring Semester of his and
their
election.
5.23 The Law School Faculty
Justices and Alternate-Justices
for each academic year shall be
recommended to the President of
the UDiversity by the Dean of the
Law School during the previous
Spring
Semester.
5.24 The President of the
University shall appoint those
recommended to him to the Honor
Court, or shall indicate to the
appropriate recommending authority that such recommendation
is, in whole or in part, unsatisfactory, in which event the procedures
for recommending the Justices
and or Alternate justices shall be
repeated
as
above.
5.25 The term of the Honor
Court shall be one academic year,
concurrent with the terms of the
Presenters, and the Honor Commission.
5.30 Organization of the Honor
Court
5.31 Upon notification of their
appointments, the Justices and
Alternate-Justices shall meet to
acquaint themselves with their
duties within the Honor System.
5.32 The Justices shall select
from their membership a Chairman and an Alternate-chairman to
preside over the functions of the
Honor
Court.
5.33 All decisions of the Honor
Court shall be by a majority vote
of the Justices. A quorum for
such voting shall be five, except as
indicated in 5.46 below.
5.40 Disqualification of a Justice
from
a
Case
5.41 A justice shall disqualify
himself from participation in a
case when he believes he cannot
serve
impartially.
5.42
In the event of a
disqualification in the position of
Justice, an Alternate-justice from
the appropriate constituency shall
fill the position for the duration of
the
disqualification.
5.43 Disqualification from a
particular case shall not preclude
a Justice's participation in other
cases.
5.44 The assigned Presenter, the
Accused, or another Justice may
petition the Honor Court to
disqualify a Justice from a particular case for good cause shown.
5.45 Petitions to disqualify
Justices may be consolidated and
presented to the Honor Court no
later than three days after receipt
by the Accused of Formal Notice.
5.46 A quorum for voting on
disqualification of a justice shall
be four consisting o~ the remain-

Phone 462-1482
Keg Beer--Wine
Liquor
1802 E. Linco1nwa~

ing justices and any appropriate
lternate justices necessary to
n 1l!et the quorum.
Two votes of
1 the qwuroum for disqualification
sha!! disqualify the challegned
Justice.
5.47 No challenged Justice or
Alternate-Justice shall vote on
disqualification.
5.48 A justice or Alternate-Justice shall vote for disqualification if
he reasonably believes the challenged justice or Alternate-justice
cannot
serve
impartially.
5.49 In the event that sufficent
challenges are brought to disallow
a quroum of the Honor Court, the
President of the University shall
appoint Alternate-justices as provided
in
5.20
above.
5.50 Vacancy in the Position of
Justice or Alternate Justice
5.51 A vacancy in the position of
justice or alternate justice shall
occur when a justice or alternate
justice is unable to serve on any
cases for a reason other that those
stated
in
5.41.
5.52 In the event of a vacancy in
the position of Justice, the Honor
Commission will appoint, from the
proper Alternate-justice constituency, a person to serve for the
duration of the vacancy.
5.53 In the event of a vacancy in
the position of Alternate justice,
the President of the University
shall appoint a person, from the
proper constituency, to serve for
the duration of the vacancy, as
provided in
5.20
above.
5.60
Confidentiality
5.61 No justice shall disseminate ~ny information which he
obtains by virtue of his offic e,
except as necessary to fulfill his
duties.
5. 70 In the event that an
Alternate Justice serves in the
position of justice, he is governed
by these Rules and Regulations as
if
he
were
a
Justice.
ARTICLE SIX:
THE HONOR
COMMISSION
6.10 The duties of the Honor
Commission
shall
be:
6.11
to draft Rules and
Regulations for the Honor System.
6.12 to hear and decide appeals'
from decisions of the Honor Court.
6.13 on appeal, to reverse,
modify, or affirm, in whole or in
part, decisions of the Honor
Court.
6.20 Selection of the Honor
Commission
6.21 The Honor Commission
shall consist of four ')4) Commissioners, two ')2) elected by the
S.B.A. from its membbership, and
two ')2) appointed by the Law
School Faculty from its membership.
6.22 The Commissioners shall
be elected/ appointed during the
Spring Semester prior to their
service.
6.23 The term of the Honor
Commission shall be one academic year, concurrent with the terms
of the Honor Court and the
Presenters.
6.30 Organization of the Honor
Commission
6.31 Upon notification of their
election/ appointment, the Commissioners shall meet to acquant
themselves with their duties within
the
Honor
Sytem.
6.32 The Commissioners shall
select from their own membership
a Chairman to preside over their
functions.
6.33 On appeals from Honor
Court decisions, all decisions of
the Honor Commission shall be by
amajority vote of the Commissioners. A quorum for such voting
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probable cause shall be made only
by a majority vote of the three (3)
Presenters.
H the assigned
Presenter fails to obtain a majority
vote tp dismiss the investigation,
the assigned Presenter shall have
two (2) days to make service of
formal notice upon the Accused.
7.15 As soon as possible after a
determination to initiate proceedings against the Accused has been
made, the assigned Presenter
shall contact the Chairman of the
Honor Court to set a Hearing date,
which date shall not be less than
ten (10) nor more than thirty (30)
days from the date of service of
formal notice upon the accused.
7.20 Notice to the Accused
7.21 Within one (1) day of the
decision to investigate the alleged
violation, the assigned Presenter
shall inform the Accused that an
investigation against him is being
conducted, and provide a brief
summary of the charge. H the
Presenters decide not to initiate
proceedings,
the
assigned
Presenter shall notify the Accused
of this decision as soon as
possible.
7.22 Within five (5) days of the
decision to investigate the alleged
violation the assigned Presenter
shall serve the Accused with
formal written notice of the
charge(s) against him. This notice
shall contain at least the following
information:
7.221 A specific statement of
the charge(s), including the
portion(s) of Article Three involved, and a summary of the
particulars to the extent them
known.
7.222 The nome of the assigned
Presenter.
7.223 The date, time, and
place scheduled for the Hearing.
7.23 The assigned Presenter
shall be under a continuing duty to
notify the Accused of any change,
in or addition to the charge{s) or
particulars which may arise after
service of formal
notice.
7.24 H, at any time after service
of formal notice upon the Accused, but prior to the commencement of the Hearing, the assigned
Presenter becomes convinced that!
the charge against the Accused is
utterly baseless, he shall petition
the Honor Court to dismiss the
proceedings. The Honor Court
shall direct the assigned Presenter
to proceed unless a majority of the
HOnor Court is convinced that the
charge is utterly baseless. H the
Honor Court decides to dismiss
the charge against the Accused,
the assigned Presenter shall notify
the Accused of such dismissal as
soon
as
possible.
ARTICLE EIGHT: DISCOVERY
AND
DEPOSITIONS
8.10 The assigned Presenter
shall, as soon as practical, but not
less than five (5) days prior to the
Hearing date, provide the Accused
with:
8.11 a list of all witnesses the
assigned Presenter intends to call
at
the
Hearing,
8.12 the essential elements of
each witness' testimony, and
8.13 a list and brief description
of any documents, papers, and/ or
deletions to the materials shared
in accordance with 8.10 and 8.20.
8.20 The Accused shall, within
three (3) days of receipt of the
material in 8.10, furnish the
assigned Presenter with a list of
all witnesses, other than the
Accused (should he decide to
testify on ,his own behalf(, which
he intends to call at the Hearing.
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shall be four ')4). Two votes
favoring the Accused shall constitute a maiority
6.34 On all other matters
concerning the Honor System, a
quorum of the Honor Commission
shall be four (4), with three votes
necessary for a majority.
6.35 All recommendations
regarding Rules and Regulations
of the Honor System shall be
forwarded to the S.B.A. Executive
Board for consideration in light of
the S.B.A. Constitution and Bylaws and of 2.60 above.
6.40
Disqualification of a
Commissioner
6.41 A Commissioner shall
disqualify himself from participation in an appeal when he believes
he cannot serve impartially.
6.42 In the event of a
disqualification of an S.B.A.
Commissioner, the Presedent of
the S.B.A. • WITH THE CON,
SENT OF THE S.B.A. Executive
Board, shall appoint a person from
the S.B.A. Executive Board to
serve for the duration of the
disqualification.
6.43 In the event of a
disqualification in the position of a
Law School Faculty Commissioner, the Faculty shall appoint, from
its own membership, a person to
serve for the duration of the
disqualification.
6.44 Disqualification from a
particular appeal shall not preclude a Commissioner's participation
in
other
appeals.
6.50 Vacancy in the position of
Commissioner
6.51 A vacancy in the position
of Commissioner shall occur when
a Commissioner is unable to serve
on any appeals for a reason other
than that stated in 6.41 above.
6.52 In the event of a vacancy
in the position of Commissioner,
the appointment procedures of
6.42 and 6.43 above shall be used
to fill the position for the duration
of
the
vacancy.
6.60
Confidentiality
6.61
On appeals, no
Commissioner shall disseminate
any information which he obtains
by virtue of his position, except as
necessary to fulfill his duties.
ARTICLE SEVEN: INITIATION
OF
PROCEEDINGS
AND
NOTICE TO THE ACCUSED
7.10 Initiation of Proceedings
7.11 Any person may bring
information regarding an alleged
violation of Article Three to the
attention of a Presenter, if he
believes that a violation has
occurred.
7.12 Upon receipt of such
information, the Presenter shall
assemble the other Presenters to
determine if the information
justifies an investigation against
the Accused. The Presenters shall
decide to investigate the alleged
violation unless two (2) of the
three (3) Presenters are convinced
there is absolutely no merit in the
claim, or that it is entirely
frivolous.
7.13 H the Presenters decide to
investigate the alleged violation, a
Presenter shall be assigned to
serve as the assigned Presenter,
according to the provisions of 4.32
above, for the duration of the
case.
7.14 Within five(5) days of the
decision to investigate the alleged
violation, the assigned Presenter
shall initiate proceedings against
the Accused by service of formal
notece as provided in 7.22 below,
unless no probable cause to
initiate proceedings is found.
Such a determination of lack of·
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affected by the prohibited conduct
of
the
Accused,
and/or
10.14
censure.
10.20 Within five (5) days after
the termination of the Hearing,
the Honor Court shall issue, in
writing, its decision, based solely
on the evidence presented at the
Hearing.
The decision shall
include its findings of fact,
recommended sanction(s), and
dissenting opinion(s), if any.
10.30 The decision of the Honor
Court shall be distributed to the
assigned Presenter, the Accused,
and any representative of the
Accused present at the Hearing.
10.40 If the decision of the Honor
Court is "not guilty," the distribution of the decision shall not
proceed beyond the persons
~amed. in -1o--:-3o above, except
satisfy the provisions of 14.10
below.
10.50 Under no circumstance
shall the assigned Presenter be
allowed to initiate an appeal of an
Honor
Court
decision.
10.60 If the Accused chooses to
appeal the decision of the Honor
Court to the Honor Commossion:
10.61 the Honor Court, upon
receipt of notice from the Accused, shall forward its decision to
the Honor Commission (see 11.21
below).
10.62 The Honor Court shall
make· available, with the proper
safeguards, the record of the
hearing to the assigned Presenter
and to the Accused, as requested.
10.70 Upon a finding of guilt
against the Accused, the Honor
Court shall provide a copy of its
decision to the President of the
University, in addition to the
record of the Hearing, five (5)
days after issuance of its decision
to the Accused if the Honor Court
has not received from the Accused
notification of an appeal to the
Honor
Commission.
10.80 The Accused shall be
considered to have waived his
right to appeal to the Honor
Commission if he does not serve
notice of an appeal as required in
11.11
below.
ARTICLE ELEVEN: APPEALS
TO THE HONOR COMMISSION
11.10 Notice to the Honor
Commission
11.11 Within five (5) days
receipt of the Honor Court's
decision, the Accused, if he
wishes to appeal to the Honor
Commission, shall file a Notice of
Appeal with the Honor Commission.
the Honor Court, and the assigned
Presenter.
11.12 It shall be the
responsibility of the Honor Commission tc r)~•Hfy all parties of the
time, place, and date of the
Appeal
Hearing.
11.13 The Honor Commission

8.30 Both the assigned Presenter ''guilty,'' the Honor Court shall
and the Accused shall be under a terminate the Hearing, and precontinuing duty tc disclose, in . pare
its
decision.
writing, changes, additions, and/
9.42 The assigned Presenter
or deletions to the materials shall make an opening statement,
shared in accordance with 8.10 after which the Accused may
and
8.20.
make an opening statement.
9.43 The assigned Presenter
8.40
Either the assigned
Presenter or the Accused may and the Accused shall present
cases
as
follows;
petition the Honor Court for their
further discovery, or to avoid
--9.431The w4ined Pre.enier••
discovery pursuant to 8.10 or 8.20, case
In
chief.
and the Honor Court shall grant
9.432 The Accuecl's cue In
such petition for good couse chief.
shown. Unless for good couse
9.433 'Ihe aulgned
shown, no witness may be called Presenter's evidence In rebuttal.
by the assigned Presenter, or the
9.434 The Accused's evidence
Accused, nor documents, papers, In rejoinder.
or exhibits be introduced by the
9.44 In eacn of the stages of
assigned Presenter, if omitted 9.43, all of the witnesses to the
from the lists required in 8.10, facts appropriate at the particular
8.20,
or
8.30. period will be called by the
8.50 Upon the petition of either party, and the examination of each
the assigned Presenter or the witness may pass through these
Accused to depose a witness prior steps:
to the Hearing, the Honor Court
9.441 The direct examination.
shall grant such petition provided conducted by the party who calls
that such witness will be unavail- the
witness,
able at the Hearing, or the
9.442 The cross-examination
interests of justice require the by the opposing party,
deposition.
9.443 Redirect, and
8.60 After consultation with the
9.445
Recross.
assigned Presenter, the Accused,
9.45 After the evidence has
and the witness to be deposed, the been presented, closing stateHonor Court shall set a time and ments may be made in the
place for the deposition.
The following
order:
deposition shall be recorded.
9.451 The assigned Presenter,
8. 70 At the deposition, the
9.452 The Accused, and
opposing party shall have the
9.453 The assigned Presenter.
right to be present and to
9.46 The Honor Court may
cross-examine the witness. A
modify these stages in the Hearmember of the Hornor Court shall ing
as
justice
requires.
be present at the deposition to
9.47 At the termination of the
administer the oath and to super- assigned Presenter's case in chief,
vise
the
recording.
the Accused may move the Honor
8.80 The deposition shall be court to dismiss the charge(s).
admissible at the Hearing to prove The Honor Court shall grant such
the truth of the matter(s) asserted motion if the evidence presented,
therein if the deponent is not considered in light most favorable
reasonably available to be called
to the assigned Presenter, does
as a witness. No testimony in the
not make out a prima facie case in
deposition shall be accepted for
light of the standard of 9.50
such purposes if the testimony
below.
would not be admissible at the
9.50 The assigned Presenter
Hearing
itself.
shall have the burden of showing
8. 90 The deposition may be used
the guilt of the Accused by clear
by the assigned Presenter or the
and
convincing
proof.
Accused at the Hearing to
·9.60 Testimony of witnesses
impeach any witness' testimony
shall be offered subject to the
at
the
Hearing.
following:
ARTICLE NINE: THE HEARING
9.61 All witnesses shall be
9.10 All Hearings conducted by
administered an oath by the
the Honor Court shall be private,
Chairman of the Honor Court prior
unless the Accused petitions the
to
offering
testimony.
Honor Court with good cause
9.62 The assigned Presenter or
shown, and provides the assigned
the Accused may move the Honor
Presenter a copy of such petition,
Court to sequester all witnesses
for a public Hearing at least two
(other than the accused shoud he
(2) days prior to the scheduled
decide to testify), and the Honor
Hearing date, in which case it
Court shall grant such motion if
shall be pu~lic.
the interests of justice require.
9.63 The Honor Court may
9.11 If the Hearing is to be
question a witness at any time
private, the only persons admitted
during the testimony of that
shall be the members of the Honor
witness.
Court, the assigned Presenter and
9. 70 Hearsay testimony shall be
any assistants (see4.33), the
admissible if the offeror proves to
Accused and anyone representing
the satisfaction of the Honor Court
the Accused (see 12.41), witnessthat:
es, and anyone necessary to
9. 71 the circumstances under
record
the
Hearing.
which the statement was made or
9.12 If the Hearing is to be
the nature of the statement itself
public, all Law students, Law
render the statement trustworthy,
Faculty, and persons admitted to a
9. 72 the witness has first-hand
private hearing, but no others,
knowledge of the statement, and
shall
be
admitted.
9. 73 the declarant is not
9.20 If the hearing is private, the·
reasonably available as a witness.
Honor Court shall announce to all
9.80 Documentary evidence shall
present that it is improper to
be admissible if the Honor Court
divulge to anyone not at the
is convinced such is sufficiently
Hearing anything which occurs at
authentic.
Copies and other
the Hearing, except that such
secondary evidence of the
shall not prevent the Honor Court
contents of such documents shall
from issuing its decision, nor shall
hP- pd•is'ihle if the aciain·' i• eo*
the Accused or the assigned
reasonably available.
Presenter be prevented by this
ARTICLE TEN: SANCTIONS*
rule from participating in an
POST1HEARING PROCEDURES
appeal.
10.10 The Honor Court, after a
9.30 The Honor Court shall
finding of guilt against the
provide for a recording of the
Accused, may recommend any
Hearing.
sanction within the scope of the
9.40 The Hearing shall be an
Honor System as it deems approinformal adversary proceeding.
priate, including, but not limited,
Tn general, the following
to:
elements will be present:
10.11
expulsion,
9.41 The Chairman of the
10.12
supension,
Honor Court shall read the charge
10.13 the assignment of a
against the Accused, and the
particular grade in the course(s)
Accused shall present a plea of

to

11.34 The CommtSstoner may
address questions to the assigned
Presenter and/or the Accused
during or after their oral arguments.
11.35 The Honor Commission
may modify these time elements
as
justice
requires.
11.40
Honor Commission
Cecision
11.41 If, after the Appeal
Hearing, the Honor Commission
decides to reverse the decision of
tlte Honor Court; it shall issue
written notice of this decision to
the Accused, and assigned Presenter, and the Honor Court,
within three (3) days of the Appeal
Hearing. The distribution of this
decision shall not proceed beyond
the accused, the assigned Presenter, and the Honor Court,
except to satisfy the provisions of
14.10
below.

11.42 Pursuant to 11.52 below,
if the Honor Commission affirms

or modifies the decision of the
Honor Court, and to the Assigned
Presenter, and shall forward to
the President of the University,
written notice of its decision
within three (3) days of the Appeal
Hearing. The Honor Commission
shall also forward to the President
of the University the record of the
Honor
Court
Hearing.
11.43 The Honor Commission
Decision shall containa written
statement of the reason for the
affirmance, madification, or reversal of the Honor Court decision.
11.50 Standard of Review for
Appeals to Honor Commission
11.51 The Honor Commission
shall reverse the Honor Court
decision if convinced such was
clearly
erroneous.
11.52 On appeals, the Honor
Commission may modify the
decision of the Honor Court if
convinced such modification
would maintain the integrity of the
Honor
System.
11.53 Such modification of an
Honor Court decision shall be a
lessening only. Under no circumstance shall the Honorcommission
impose a harsher recommendation than that of the Honor Court.
11.60 The Accused shall have a
final appeal to the President of the
University upon his receipt of the
Honor Commission decision.
ARTICLE TWELVE: RIGHTS
OF
THE
ACCUSED
12.10 Where reference in this
Article is made to other Articles of
these Rules and Regulations, the
provisions of this Article are a
summary only, and the reader
should consult the appropriate
Article for the official text of the
Rule.

12.20 Provisions for an Impartial•
Hearing
12.21 The Accused may
challenge the Presenter assigned
to
his
case
(4.44).
12.22 The Accused may
challenge one or more of the
Justices on the Honor Court
(5.44).
12.30
Provisions for Full
disclosure
of
Facts
12.31 The Accused shall
receive notice of the charges
brought against him (7.21, 7.22).
12.32 The Accused shall
receive the benefits of discovery
(8.10,
8.20).
12.33 The Accused may
petition the Honor Court to depose
a
witness
(8.50).
12.40 Provisions to Modify Time
Periods
12.41 The Accused may
petition the Honor Court to
change the Hearing date (13.30).
12.42 The Accused may
petition the Honor Court
or the Honor Commission, to
modify the time periods required
for their functions (13.30).
12.50 Provisions to Safequard
Procedures
12.51 The Accused
may represent himself, or obtain
representation (from any person
other than a member of the Law
School Faculty), at his own
expense.
12.52 The Accused shall have
the right to a private or public
Hearing
(9.10).
12.53 The Accused shall not be
compelled to be a witness against
himself. If the Accused testifies,
he may be cross-examined by the
Assigned Presenter, or by the
Honor Court, on all matters
covered in his testimony.
12.54 Subject to 8.80, the
Accused shall have the right to
confront all witnesses called
against
him.
12.55 The Accused may make a
motion to dismiss at the termination of the assigned Presenter's
case
in
chief
(9.47).
12.56 The Accused shall
receive a copy of the decisions of
the Honor Court and the Honor
Commission (10.30, 11.41, 11.42).
12.57 The Accused shall have
the right to appeal to the Honor
Commission
')11.11).
12.58 Whether or not the
Accused chooses to appeal to the
Honor Commission he shall have
the right to appeal the the
President of the University.

Articl~ 13 concerning The Computation of Time Periods has been
omitted due to lack of space.
Anyone wishing to read this
Article is welcome to stop by the
FORUM office at any time. The
Article will be available there.
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Appeal
Hearing
shall conduct
within
ten(10) the
days
of notification
by the Accused of his intent to
appeal.
11.20 Record of Hearing and
Submission
of
Briefs
11.21 Within four (4) days of
Notice of Appeal, the Honor Court
shall forward its decision and the I
record of the Hearing to the Honor .
Commission.
11.22 Within four (4) days of
filing a Notice of Appeal, the
Accused shall file with the Honor
Commission and the assigned
Presenter a written brief setting
forth the grounds of his appeal.
11.23 Two (2) calendar days
prior to the scheduled Appeal
Hearing, the assigned Presenter
shall file with the Honor Commission and the Accused a written
brief in response the the Accused's
brief.
11.24 The written briefs shall
be
short
and
concise.
11.30 The Appeal Hearing
11.31 The Accused may deliver
oral argument in support of his
brief, not to exceed ten (10)
minutes
in
length.
11.32 The assigned Presenter
may deliver oral argument in
support of his brief, not to exceed
fifteen (15) minutes in length.
11.33 The Accused may rebut
the assigned Presenter's oral
argument,and is limited to five (5)
minutes for such rebuttal.
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Rib-Eye Dinner
NOW$2.89
Chopped Sirloin Dinner
NOW$2.59
Includes C.h oice of Potato
and All-You-Can-Eat Salad Bar

Lucky Steer Family Restaurants
East of Hwy.2 on U.S.30
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Sport-s
Someone once told me that
ability with a pool cue was
evidence of a mis-spent youth.
Cliff Duggan is the BARD's entry
in the IM Billards Tourney. For
what it's worth.
Last year the Law School had
about eight basketball teams and
most of them, at least six, maybe
seven, had winning records. This
season however, the attorneys of
the hard-court were definitely
down!!!
BARD, the law school banner
carrier, got off to a slow start, at
one time reaching a 2-3 low and
finished regular season

play with a 7-4 mark. It should be
The
WATER BASKETBALL:
pointed out, however, that -three
BARD Wetballers currently stand
of the losses were by a total of six
2-1 in pool competition. An eight
points. (1,2,&3) It is to 'l~ hoped
point loss and three forfeit wins
that the BARD has .gotten it
for Mr. Sproule's Wonder Wet
together for the play-offs. lfhey
Five.
were definitely ready for ~e Hung
LAW DAY SPORTS: The Law
Jury. As for the HJs of Teddy
School ALL STARS will play the
Oyler, they were an unofficial6-3 · local ABA Young Lawyer's Divibefore running into the BARD
sion' sTeam. The Nolo Contendbuzz-saw in the play-off Opener.
ers, at the Law Day Picnic, Sat.
As for the first-year teams, let's
April 8th. The Nolos won the ABA
just say the Flying Squirrels were
State Tourney and include several
1-8, and the P. Trotter were 2-7,
VULS grads. The All Stars will be
and move quietly on. That left the
picked by the Leagues Coaches
law school with an overal record of
and Commissioner Hunt.
The
16-22. I am not impressed. At
faculty-Women's Basketball game
least I hope that everyone had a 'is in doubt. See above comments.
good
time.
. . . Where is Spring break now
Something that was really disthat we really need it. . .
heartening this season was the
LAST bu.t NOT LEAST dept.
total lack of female participation in
Despite all that white stuff, it's
the basketballleagues. Last year
time to start thinking about
the Solicitors won their League
softball. To function easily, the
and a play-off contest. This year,
League will need eight teams.
no team. The sad part is the
Maybe the FIRST YEAR CLASS
chance for a little fun, the chance
can finally get it together and find
for a little exercise and a little
two or three squads. (about 12 in
friendship all were missed. I hope
each)
Returning will be the
you got a whole lot of law learned
defending champs, the HAIRY
during those two hours a week ...
HAND, the BARD, the NOLOS
The Green Weenie Award goes
and a much improved Law Review
to the 1M office for scheduling the team.
Unsure, but likely are
BARD against the Hung Jury in Frankie's Fightters, the Faculty
opening round play-off action. I
and the Solicitors. The League
suppose it's the luck of the drw will consist of round robin ''seabut this makes the second year in son play'' and a single elimination
a row that the law school teams tourney with pairings based on
have been bunched in the same league standings. It's a good
bracket. For some reason my program and a lot of fun. Guess
(The this has turned into sports longs ..
suspicions are aroused.
hairy Hand were also in the same
Thanks for your time, this time,
bracket, a game or two up the til next time-OHM
s hedule.)

ORANGE BOWL RESTAURANT &
COCKTAIL LOUNGE
U.S. 30 & STATE RD. 49
Phone--462-5541

in

Guadalajara
Oxford
Paris
San Diego
For information: Prof. H. Lazerow
U. of S~n Diego School of Law
Alcala PMk, San Diego, CA 92 i I 0

In what had originally been
billed as a Law School Show-Down
turned into a Law School shoot up
as the Battling BARD trampled
the outmanned Hung Jury by a
71-34 spread in the opening round
of 1M tournament action. The
HJ's ofTeddy "Old Theodosious"
Oyler came out with upset intentions as they jumped out to a 16-14
lead on the shooting of Mile
Pianowski (6 points) and Dave
Geisler (8 points). In the second
stanza, however, the tall talent of
the BARD, as well as the absence
of HJ' s 6-5 Bruce Van Heukelem,
took over control of the boards and
initiated the BARD fast-break
process for 22 points to the
Jurist's four. Another four point
period sealed matters for the Jury
who ended the season with a 6-3
mark. The BARD's front line of
Petkovich, Tuuk, Wiggins, combined for 41 points, 06, 12, 12,
respectively) while Greg Babcock
and EddyDierson added 10
apiece.
Pianowski paced the
losers with a dozen. The game
marked the ends of the somewhat
less than glorious careers of R.H.
(receding Hairline) Hunt, and
Dave Myers who was in double
figures for the three seasons,
(total), and Dave Deisler, who was
considerably better than his aforementioned
teammates.
The BARD hopes for a tourney
title remained alive two nights
later as Geoff Wiggins came off
the bench and the flu to spark a
third quarter outburse that led to a
51-36 win over the BAMF's. Up
by only 14-12 after two quarters,
Jay Lauer's squad continued to
ttruggle until ''The Wigs" came
off the bench to hit two quick
buckets and grab a couple of fast
break rebounds to shove the
margin to eight points. From
there, BARD rode its spread
offense and free-throw shooting to
a win that was tougher than the
final schore indicated. Steve Tuuk
led BARD scorers with 11 and
Mike Pekovich added 10. The
guard duo of Mike Cook and
Babcock added eight apiece. The
BARD will have tangled with the
Flying Circus on Thursday past,
and will hopefully be alive in the
chase for the 1M crown.

Holmstrom's jumper gave the
Paws a 9-7 margin at the first
intermission. Both teams tallied 6
in the second quarter but the
undergrads drew first blood in the
second half to knot the score at 15
apiece. Then Pistol Pete Hessler,
the Ohio Flash, took over. Two
jumpers and an offensive rebound
later, Pete had the Hands on top
by a 21-15 spread, a lead they
never
Relingquished. The Warriors did
close to within a single point on
several occasions late in the
contest, but Glen Vician's rebound with two minutes to play
proved the clincher as a last
second WW bucket was meaningless. Hessler, who dominated the
boards in the early going, led all
scorers
with
12
points.
The Hands, in bouncing back
from a dismal 0-3 start, had made
the play-offs with a couple of
narrow wins. Against the Bizarre
Production n. a last minute
free-throw by Jim"Kansas City
Slim" Ralls, was the margin of
victory in a 30-29 win. This was
after the Fuzzy Fingers had
almost blown a 29-19 lead.
A week earlier the Hand needed
a last second bucket by '' • • V.''
Vician to beat the Buckets. (I
don't name 'em, I just reportt
'em.-DHM) The winning basket
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DIAMONDS ·WATCHES- JEWELRY

DIRECT from ENGLAND

~" HERMAN'S HERMI-TfE

Hoosier Hysteria reached new
heights last Sunday evening as the
Hairy Hand began their trek down
the Tourney trail with a rather
drab, occasionally exciting 26-25
squeaker over the Wehrenberg
Warriors. John Garber put the
Handies in front with a 15 foot
jumper but the WW's came back
to tie the count at 7-7 before

MARTIN BINDER JEWELER

came when "Boards" 'hessler
hauled in a carom, taking the ball
up court and then rather negligently dribbling into a comer
where the defense collapsed on
him. Pete, of Moot Court fame,
and a former Valpo near-almost
semi-great, fired a bullet pass
(sayeth Hessler) to Vician breaking down the middle for a
text-book lay-up and the winning
bucket. Pete led all scorers with
13 points.
Two nights later, however, the
cinderalla story reach midnight as
the Hands were handed a 44-29
shellacking by the tourney favorites, the Flying Circus.
The
Hands played well, trailing only
9-6 after the first eight minutes
and 21-12 at intermission. The
Paws, in closing their season with
a 5-4 mark, could not catch up
however and eventually succumbed to what could only be called •
superior talent.
In other action since the break for
Christmas, the Hairys lost 19-17 to
Bad News Brandt and romped
over anotper Weseman Hall ~ntrv.
the Flying Squirrels, by a 37-21
spread. In that one John Garber .
hit a career high (like WOOOOW,
MAN ... ) of eight points while
Scott Byerly, better known as
"Mr. Squirrel" paced the losers
with 15.

HARRY S. CROSSEY presents
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Sports

BASkET BALL

... SPEAKING OF IM'S DEPT.
The 1M rules prohibiting a ten
second rule and a five-second
jump ball rule are ridiculous and
tum good games into absurdities.
While it is understandable that a
ten second call could be tough to
make since two of the three IM
courts have no full center stripe,
the failure to be able to call a jump
ball is without reason. Actually,
what the IM' s need is a solid
officiating crew-preferably students, preferably paid, and backed by the front office to the
hilt after a six to eight hour traing
period. It's been done elsewhere
folks .

by Dave Myers

SUMMER
LAW STUDY

- - - - - --
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Sport Shorts

TYPING WANTED
EXPERIENCED
TYPIST
EVENINGS OR WEEKENDS
CALL: LYDIA DELCOURT
PHONE: 462-4625
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STORMY 'WEATHER .
Fri . -Mar. ·17- 8:00p.m.
. ..en•

Vah,araiso. Indiana

* BRID.G E-Vu THEATRE

JOHN _· GARY

Sat - Ma.L....l8 _- 1.;.30 & 10:30 p.m.

t~

~ singer of Love Songs & Irish Ball~ds ·,.
lDGE-'Yu THEATRE U.S. 30

u.s.
HRY

W~!.J•

Valparaiso. Jndiana
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KING of the TvuST

CHUBBY CHECKER·
Sat.- Apr. 8-7:30 & 10:30 p.m.

v alparau;o. Jndiana

"~<

"The Happiest Girl In The Whole USA"

DONNA FARGO
S~t.-

.-ian a

BIUDG.Jo:- Vu THEe."- TRE

Apr. 15-7:30 & 10:30 p.m.

Lebert l,omhardo presents
e

